
Follow us on facebook: @projecthappen

Jo Mason and Dee Hyde have a track record in 
recognising workplace issues and applying creative 
solutions. Having spent 10 years (Jo as General 
Manager) and 8 years (Dee as Professional 
Development Manager) at a medium sized (250 
employees) organisation, they understand the 
challenges of working effectively and delivering good 
outcomes.Both Jo and Dee have had their work 
acknowledged by awards voted on by their peers. 

Jo has a Bachelor of Applied Management in 
Business Transformation and Change. As part of her 
role as a district councillor she has become a 
Resource Management Act Commissioner, having 
completed the Making Good Decisions qualification 
(Hearing Chair endorsed).
Jo has been instrumental in introducing and leading 
change around models of support in the Community 
Services Sector. This has involved international 
research and contextualising models for the New 
Zealand culture.

Dee has a BA in Psychology and Education, a 
GradDip in Adult Teaching and Learning, the 
National Certificate in Adult Literacy and Numeracy 
Education(level 5) and a NZ Business Diploma in 
Leadership and Management (Level 6).
Dee's work developing and delivering learning 
material and assessment via the free Google 
platform has been recognised. She is also 
comfortable talking with IT professionals and working 
collaboratively with them to develop systems that 
support effective workplace learning and day to day 
business.

Who Are We?

Jo Mason
email: jo.mason@projecthappen.nz
ph: 027 248 6643

Dee Hyde
email: dee.hyde@projecthappen.nz
ph: 021 517 036

General Enquiries
email: admin@projecthappen.nz
ph: 027 248 6643 WORKSHOP FOR PARENTS 

OF STUDENTS 
TRANSITIONING FROM 

SCHOOL



- Workplace Coaching

- Tailored workplace learning & development 
(including policy and procedure)

- Meeting Facilitation

- Navigating and Liaising with Industry Training 
Organisations

- Independent Connectors for Mana Whaikaha

- Workshops to support planning a Good Life 
(Mana Whaikaha).

- Individual Planning for a Good Life (Mana 
Whaikaha).

- Workshops to support the use and management 
of Personal Budgets.

- Staff recruitment support and training for people 
with Personal Budgets.

- Family Group Facilitation.

Please do contact us for an obligation free 
conversation about your Professional 

Development needs.
 - Jo and Dee.

©

Engaging with Mana Whaikaha

Within the new system called Mana Whaikaha there is a lot of talk about "a good life". We know that 
we all want a good life - for ourselves and for our family/friends. Where it gets difficult is explaining in 
real terms what 'a good life' looks like for your family member, and we need to be able to do this 
because it's pretty much the basis of your funding proposal.

This workshop recognises that we are all a part of a family or network, and that changes for an 
individual can have an effect on us all.

This workshop is designed to:

- Give you an understanding of why the system has changed.

- Give you and understanding of what that change means for you and your school leaver.

- Explain why everyone is going on about "a good life".

- Explain how the new way of funding (personal budgets) is different from individualised funding and 
contracting with a Support Service.

- Show you a process you can follow to be able to start describing what 'a good life' looks like for you. 
This will help you to become aware of how snippets of conversations and observations can help you 
begin to describe what 'a good life' looks like for your family member/s. This ability to describe your 
'good life' will be helpful when you begin to work with your Connector and the Transition Process.

- The workshop also includes an exercise where you can answer a series of simple questions that will 
create a 'word snapshot' of where you and your family member are 'at'. This word snapshot becomes 
your property and you can use it throughout support processes rather than having to tell your story 
over and over again :)

By the end of the workshops, you should be able to comfortably engage with your Connector. You will 
understand what they are trying to do, hopefully you will have a general idea of what you would like for 
support and why. You will have the knowledge to work in 'partnership' with your Connector. 


